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Purpose of this Report 

1. The purpose of this report is to provide an update on the JSNA work 
programme and workshop 

Recommendation(s) 
  
That the Hampshire Health and Wellbeing Board: 

2. Consider the update and support and take forward the workshop outcomes 

Summary of work progress 

 Working with the web team the new JSNA content has been agreed.   

 The main JSNA documents (Demography, Healthy Places, Healthy Lives, 
Healthy People) will consist of a high level a summary document with a 
supporting PowerBI data report to enable more granular analysis. 

 The Hampshire COVID-19 Health Needs Assessment will be published by 
December 2021.  This will include the full report, executive summary and 
slide pack. 

 The Demography document will be published by the end of the year. 

 JSNA Healthy Places chapter will be published in the new year. 

 The remaining chapters, Healthy Lives and Health Places, will be published 
by April 2022. 

 The JSNA workshop was held on 29th November and a presentation and 
verbal update of the outcomes will be provided at the Board meeting. 
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Contextual Information 

3. Hampshire's JSNA looks at the current and future health and wellbeing needs 
and inequalities within our Hampshire population. It is used to inform and 
guide the planning and commissioning of health, wellbeing and social care in 
the local authority area 

4. JSNA provides all local partners a set of jointly agreed priorities to work on 
together in the new health and care system.  It is therefore important the 
content of the JSNA chapters is considered to ensure it meets the needs of 
partners’ and inform partner’s priority setting and commissioning programme. 

 

Co-Production 

5. This report was compiled by the Public Health Intelligence Team and 
coproduction will be built into the next steps based on key findings. 

Conclusions 

6. The Board will continue to be updated on progress including an updated 
presentation to be shared at meeting following the JSNA workshop with 
nominated officers the week prior to the meeting.  

 

 

 

 

 
 



 
 

REQUIRED CORPORATE AND LEGAL INFORMATION: 
 

Links to the Strategic Plan 
 

Hampshire maintains strong and sustainable economic 
growth and prosperity: 

No 

People in Hampshire live safe, healthy and independent 
lives: 

Yes 

People in Hampshire enjoy a rich and diverse 
environment: 

No 

People in Hampshire enjoy being part of strong, 
inclusive communities: 

Yes 

 
 

Other Significant Links 

Links to previous Member decisions:  

Title Date 
Strategic Leadership - JSNA Programme Update and HIA 
Findings Presentation 

October 2021 

Hampshire Joint Strategic Needs Assessment Work 
Programme  

July 2021 

Direct links to specific legislation or Government Directives   

Title Date 
  
  

 
 
 

Section 100 D - Local Government Act 1972 - background documents 
  
The following documents discuss facts or matters on which this report, or an 
important part of it, is based and have been relied upon to a material extent in 
the preparation of this report. (NB: the list excludes published works and any 
documents which disclose exempt or confidential information as defined in 
the Act.) 
 
Document Location 

None  

 



 

EQUALITIES IMPACT ASSESSMENT: 
 

1. Equality Duty 

The County Council has a duty under Section 149 of the Equality Act 2010 
(‘the Act’) to have due regard in the exercise of its functions to the need to: 

- Eliminate discrimination, harassment and victimisation and any other 
conduct prohibited by or under the Act with regard to the protected 
characteristics as set out in section 4 of the Act (age, disability, gender 
reassignment, marriage and civil partnership, pregnancy and maternity, 
race, religion or belief, sex and sexual orientation); 

- Advance equality of opportunity between persons who share a relevant 
protected characteristic within section 149(7) of the Act (age, disability, 
gender reassignment, pregnancy and maternity, race, religion or belief, sex 
and sexual orientation) and those who do not share it; 

- Foster good relations between persons who share a relevant protected 
characteristic within section 149(7) of the Act (see above) and persons who 
do not share it.  

Due regard in this context involves having due regard in particular to: 

- The need to remove or minimise disadvantages suffered by persons 
sharing a relevant protected characteristic that are connected to that 
characteristic; 

- Take steps to meet the needs of persons sharing a relevant protected 
characteristic that are different from the needs of persons who do not share 
it; 

- Encourage persons sharing a relevant protected characteristic to 
participate in public life or in any other activity in which participation by such 
persons is disproportionally low. 

2. Equalities Impact Assessment: 

A full equalities impact statement was not completed at this stage as the 
purpose of this report is to provide details of an update on the JSNA work 
programme including a summary of the recent workshop and actions to take 
forward.  

 
 


